At the Heart of Wolverhampeton

Equality of Opportunity Monitoring

WYV One is striving for equality of opportunity in employment. No employee or prospective employee will be
treated less favourably on the grounds of race, colour, nationality, ethnic or national origin, gender, marital
status, sexual orientation, disability, trade union activity, age or religious or political beliefs.

Recruitment and employment procedures and practices will be monitored to ensure that all individuals are
treated on the basis of their relevant merits and abilities. If any employee or prospective employee feels that
he or she has been treated in a way that contravenes this statement, a complaint should be addressed to the
Operations Director. The information will be anonymously retained in line with the Data Protection Act 1998.

To help ensure that this statement is put into practice and for no other reason, please complete the brief
questionnaire below and RETURN IT WITH YOUR APPLICATION FORM.

Please circle where appropriate

Gender: MALE FEMALE
Please indicate your age: 16-25 26-35 36-45 46-59 60 plus

Ethnic Group: To which ethnic group would you say you belong?

White Asian

White Indian

British Bangladeshi

Irish Pakistani

Any other white background Any other Asian background
(Please describe) (Please describe)

Mixed

White and Black Caribbean Caribbean

White and Black African African

White and Asian Any other Black background
Any other Mixed background (Please describe)

(Please describe)

Chinese or Ethnic Group
Chinese

Any other
(Please describe)

Do you consider yourself to have a disability or long term health condition? YES NO

If YES what is the effect or impact of your disability or health condition?

Prefer nottosay [ ]

How did you find out about this post?

PLEASE NOTE
This information will be dealt with in the strictest confidence and separately from your application, it will be
used for statistical purposes only.
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