
For an application form and further details please visit our website at

www.walthamforest.gov.uk/jobs Alternatively, you can contact our Recruitment Hotline on 

020 8496 4522 or write to The Recruitment Team, Shared Service Centre, Laurel House,

Waltham Forest Town Hall Complex, Forest Road, London E17 4JF.

Applications can be returned to the above address or emailed to recruit@walthamforest.gov.uk 

Closing date: 18th July 2007.

Interview date: 27th July 2007.

Chief Executives

RReeggeenneerraattiioonn  PPrrooggrraammmmeess

Town Centres Team Co-ordinator

One year fixed-term contract 

£38,286 - £40,782 per annum REF: 794/50008707/CE

An exciting opportunity has arisen in our Regeneration Unit for a Town Centres Team Co-ordinator to

help transform our approach to the management town centres in the South of our Borough.

Building on our excellent track record of working in partnership with businesses, this post will help us

transform service delivery through the attraction of inward investment and the improved management

of the public realm. It will help shape the Borough in the context of the London 2012 Olympics and

developments in the Lower Lea and will contribute to the delivery of our own area action plans in town

centre areas.

You will have experience of working in the field of regeneration, preferably in a town centres context,

a good understanding of the factors that make successful town centres and the ability to translate

policy into action through effective partnership working. Strong leadership skills and management

experience will combine with energy, enthusiasm and political awareness to help us deliver town centre

management services which are befitting of our location and which our customers and businesses deserve.

The post is for a fixed-term to cover a service review period but may be extended following the completion

of the review.

All posts are available for Job Share except where indicated *.

Job details are available on tape upon request.

"It's an exciting time for the London Borough of Waltham Forest. We have made rapid progress over a

short period of time, we are better run and services are improving. We are an ambitious Council that

knows what needs to be done to continue our journey of improvement. We want staff eager for a

challenge who want to be part of a successful council. Come and

work for us and contribute to developing and delivering

improving services."
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For an application form and further details please visit our website at www.walthamforest.gov.uk/jobs

Alternatively, you can contact our Recruitment Hotline on 

020 8496 4522 or write to The Recruitment Team, Shared Service Centre, Laurel House,

Waltham Forest Town Hall Complex, Forest Road, London E17 4JF.

Applications can be returned to the above address or emailed to recruit@walthamforest.gov.uk 

Closing date: 18th July 2007.

Interview date: 27th July 2007.

Chief Executives

RReeggeenneerraattiioonn  PPrrooggrraammmmeess

Town Centres Team Co-ordinator

One year fixed-term contract

£38,286 - £40,782 per annum REF: 794/50008707/CE

An exciting opportunity has arisen in our Regeneration Unit for a Town Centres Team Co-ordinator to help

transform our approach to the management town centres in the South of our Borough. Building on our excellent

track record of working in partnership with businesses, this post will help us transform service delivery through

the attraction of inward investment and the improved management of the public realm. It will help shape the

Borough in the context of the London 2012 Olympics and developments in the Lower Lea and will contribute to

the delivery of our own area action plans in town centre areas.

You will have experience of working in the field of regeneration, preferably in a town centres context, a good

understanding of the factors that make successful town centres and the ability to translate policy into action

through effective partnership working. Strong leadership skills and management experience will combine 

with energy, enthusiasm and political awareness to help us deliver town centre management services which are

befitting of our location and which our customers and businesses deserve.

The post is for a fixed term to cover a service review period but may be extended following the completion of 

the review.

All posts are available for Job Share except where indicated *.

Job details are available on tape upon request.

"It's an exciting time for the London Borough of Waltham Forest. We have made rapid progress over a short period

of time, we are better run and services are improving. We are an ambitious Council that knows what needs to be

done to continue our journey of improvement. We want staff eager for a challenge who want to be part of a

successful council. Come and work for us and contribute to developing

and delivering improving services."


